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M TCHELL PQCLI CE DI VI SI ON PROCEDURES
CHAPTER 1

LAW ENFCRCEMENT ROLE AND AUTHORI TY

POLI CY

A

The policy of the Mtchell Police Division is to define for al

enpl oyees as clearly as possible the Division role. First,

enpl oyees shoul d be nade aware of actions and attitudes expected of
them so they can, therefore, act according to Division Rules and
Procedures. Second, the public will be provided with a standard by
whi ch they can neasure the performance of the Division

OATH OF OFFI CE

A

All personnel, prior to assum ng sworn status, shall take a fornma
oath of office as required by SDCL 3-1-5, 3-1-6, 7-12-10 and 9-14-6,
or as may be otherwi se required by law. The oath is to be taken
before the nearest avail able judge of a court of record.

SDCL 3-1-5 QOath of office for civil officers--Bond. Every person

el ected or appointed to any civil office shall, before entering upon
the duties thereof, qualify by taking an oath or affirmation to
support the Constitution of the United States and of this state, and
faithfully to discharge the duties of his office, namng it; and by
giving a bond, when one is required, conditioned that he wll
faithfully and inpartially discharge the duties of his office,
namng it, and render a true account of all noney, credits,

accounts, and public personal property requiring inventory, as
defined in rules issued by the comi ssioner of the bureau of

adm ni stration, that shall come into his hands as such officer, and
pay over and deliver the same according to |aw.

SDCL 7-12-10 Appointnment and renoval of deputies, jailers, and
clerks--Cath and bond. The appoi ntnment or renoval of each deputy,
jailer, and clerk shall be nmade by the sheriff. Each appointment or
renmoval shall be in witing and filed with the county auditor. Each
deputy, jailer, and clerk shall qualify by subscribing the officia
oath and shall give such bond to the board of county conm ssioners
for the discharge of his duties as the board of county conm ssioners

may require.

SDCL 9-14-6 Oath of office and bond of city officers. In first and
second class municipalities, all appointive officers before entering
upon the discharge of their duties shall take and subscri be an oath
or affirmation of office, in the formrequired by the Constitution
and furnish an undertaking to be approved by the governing body in
such sumas it shall prescribe, conditioned for the faithfu
performance of the duties of their offices and to account, pay over,



and deliver all noney or property conmng into their hands by virtue
of their office according to |aw

1.3 CODE OF ETHI CS

A. All sworn personnel are required to abide by the Law Enforcenent
Code of Ethics adopted by the Mtchell Police Division

1.4 LIMTS OF AUTHORI TY

A Concurrent jurisdiction neans the sharing of, or has equa
jurisdiction or authority, within the sanme jurisdictional boundaries
of two or nore governnmental entities. |In the case of the City of
Mtchell, the Mtchell Police Division has concurrent police
jurisdiction with the law enforcenent authorities of the State of
Sout h Dakota, and the County of Davison

1.5 LEGAL AUTHORI TY DEFI NED

A. Wthin the jurisdictional city limts, the Mtchell Police Division
shal |l enforce the ordi nances of the City of Mtchell and the |aws of
the State of South Dakota and the United States, and carry out al
duties and responsibilities attributed to the Police Division through
the Mayor of the City of Mtchell pursuant to the Code of Ordinances of
the City of Mtchell, South Dakota, which applicable ordi nance derives
authority fromthe Constitution of the State of South Dakota and SDCL
9-29-1, 9-29-2 and 9-29-19.

SDCL 9-29-1 Territorial jurisdiction of nmunicipalities. Every
muni ci pality shall have power to exercise jurisdiction for al

aut hori zed purposes over all territory within the corporate limts
and over any public ground or park belonging to the nunicipality,
whether within or without the corporate limts, and in and over al
pl aces, except within the corporate |limts of another nunicipality,
within one mle of the corporate Iimts or of any public ground or
park belonging to the rmunicipality outside the corporate linmts, for
the purpose of pronoting the health, safety, norals, and genera

wel fare of the community, and of enforcing its ordinances and
resolutions relating thereto.

SDCL 9-29-2 Regul ation of police of nunicipality. Every nmunicipality
shall have power to regulate the police of the nunicipality and pass
and enforce all necessary police ordinances.

SDCL 9-29-19 . Powers of policenen--Arrest. Al policenmen of any
muni ci pality shall possess the powers of constables. They mmy pursue
and arrest any person fleeing fromjustice in any part of the state,
and when performng the duties aforesaid may arrest and detain any
person guilty of any breach of the peace or any violation of the |aws
of the state or ordinance of the nunicipality.

1.6 CONSTI TUTI ONAL REQUI REMENTS OBSERVED

A All exercises of police authority shall be acconplished in
conpliance with current Local, State and Federal Law
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CRI M NAL PROCESS

A

An arrest is defined as the taking of a person into custody in order
that he may be forthcom ng to answer for the conm ssion of a crine.

1. To constitute an arrest, there nust exist intent on the part
of the arresting officer to take the person into custody and
correspondi ng understandi ng by the person arrested that he is
i n custody.

2. The test for determining the nonent of arrest is whether
under all the circunstances, a reasonable person would believe
that he is not free to | eave.

Pr obabl e Cause

1. In addition to having |awful authority, an officer nust also
have probabl e cause to nake an arrest.

a. It should be renenbered that the ultimte goal of an
arrest is the supporting of a conviction obtained in a
court of Iaw.

2. Probabl e cause requires nmore than nere suspicion, but does not
require evidence, which would justify a conviction. O great
i mportance, therefore, it is the totality of circunstances
surroundi ng the arrest.

ALTERNATI VES TO ARREST

A

The policy of the Mtchell Police Division is to make physica
arrest when appropriate. Oficers are encouraged to consider
alternatives to arrest whenever possible (i.e., citations,
summonses, referral, informal resolution and warnings) to address
the variety of problens they confront. Since the character of npst
arrestees is unknown to the police officer, preventative actions
nmust be taken to protect citizens, officers, prisoners and property
frompossible injury or destruction by the arrestee.

PRETRI AL RELEASE AND BONDI NG PROCEDURES

A

All pretrial release and bondi ng procedures shall be conducted in
accordance with the current guidelines set forth by the 1st Judicia
Crcuit.

RECOMVENDI NG ATTORNEYS AND BAI L BROKERS

A

Enpl oyees shall not suggest, recomend, advise or otherw se counse
the retention of any specific attorney or bail bond broker. This
does not apply when a relative (define sane as nepotism of the

enpl oyee i s seeking such service. In no case nay such advice be
given where a fee, gratuity or reward is solicited or accepted from
the attorney or bail bondsman.
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USE COF DI SCRETI ON

A A police officer shall use responsibly the discretion vested in the
position and exercise it within the law. The principle of
reasonabl eness shall guide the officer's deterninations and the
of ficer shall consider all surrounding circunstances in determning
whet her any | egal Action shall be taken

B. Consi stent and wi se use of discretion, based on Professiona
policing competence, will do nmuch to preserve good rel ationships and
retain the confidence of the public. There can be difficulty in

choosi ng between conflicting courses of action. It is inportant to
remenber that a tinmely word of advice rather than arrest (which my
be correct in appropriate circunstances} can be a nore effective
means of achi eving a desired end.

1.12 DEFENSI VE TACTI CS

The purpose of the PPCT subject control systemis to control resistive
behavi or with techni ques that have m nimal chance of injury. The PPCT
Resi stance Control Continuum was designed to give officers a nodel in
which to |l earn the various | evels of subject resistance and the
appropriate subject control response. This continuumis a nodel only and
the officer’'s subject control response should be based upon the subject's
actions, the officer's perception of threat and the officer's know edge of
his own abilities.

A Level s of Resistance
1. Psychol ogi cal Intim dation

Definition: Nonverbal cues indicating subject's attitude,
appearance and physical readiness

2. Ver bal Nonconpliance
Definition: Verbal responses indicating unwillingness or
threats

3. Passi ve Resi stance

Definition: Physical actions that do not prevent officer's
attenpt of contro

4. Def ensi ve Resi stance
Definition: Physical actions which attenpt to prevent
officer's control, but never attenpt to harmofficer

5. Active Aggression
Definition: Physical actions of assault

6. Deadly Force Assaults
Definition: Deadly force encounters



B. Level s of Contro

1. O ficer Presence
Definition: Identification of authority
2. Verbal Direction

Definition: Conmands of direction or arrest
3. Empty Hand Contro
a. Soft Enpty Hand Contro
Definition: Techniques that have m ninmal probability of

Injury (Joint |ocks, pressure points, etc.)

b. Hard Enpty Hand Contro
Definition: Techni ques that have a high probability of
Injury (Hand/leg strikes, OC)

(1) Conducted Energy Device (CED) — Air Taser

4. I nt er redi at e Weapons
a. | npact weapons - (baton)
5. Deadly Force
Definition: Deadly force actions
C. Vari abl es Affecting the Use of Force

The foll owi ng variables may affect an officer's decision in
escal ating or de-escalating the | evel of control

1. O ficer/ Subject size and gender
2. Envi ronnental conditions
3. Reaction tine

1.13 USE OF NECESSARY FORCE

A The policy of the Mtchell Police Division is that officers may use
what ever force that is reasonably necessary to overcone resistance
froma person being taken into custody, to stop an assault of a
third person, in self-defense, or as reasonable and necessary to
performhis police functions. Oficers who use deadly force will be
gui ded by state law and will use such force only when there are
strong and conpel ling reasons, and only when the officer believes it
i s necessary.



B. Every possi bl e consideration should be taken prior to the use of a
firearm and if an officer believes that under existing conditions
he should not use a firearmto apprehend a felon he should not be
criticized or disciplined for this decision if he reasonably
bel i eved that other neans could be effectively enpl oyed.

1.14 DEADLY FORCE

A Oficers are permtted to use deadly force only under the foll ow ng
ci rcumst ances:

1

In conformance with SDCL 22-16-32, 22-16-33, 22-16-34, 22-16-
35.

SDCL 22—16-32. Justifiable homicide-Law enforcement officers
or at command of officer-- Overcom ng resistance--Capturing
or arresting fleeing felons. Homicide is justifiable if
committed by a | aw enforcenent officer or by any person
acting by command of a |aw enforcenent officer in the aid and
assi stance of that officer: (1) If necessarily conmitted in
overcom ng actual resistance to the execution of sone |ega
process, or to the discharge of any other legal duty; or (2)
If necessarily commtted in retaking felons who have been
rescued or who have escaped; or (3) If necessarily commtted
in arresting felons fleeing fromjustice.

SDCL 22-16-33. Justifiable honicide--Apprehending felon--
Suppressing riot--Preserving peace. Honmicide is justifiable
if necessarily conmitted in attenpting by | awful ways and
means to apprehend any person for any felony committed, or in
lawful ly suppressing any riot, or in lawfully keeping and
preserving the peace.

SDCL 22-16-34. Justifiable honicide--Resisting attenpted

mur der - - Resi sting felony on person or in dwelling house.

Homi cide is justifiable if conmtted by any person while
resisting any attenpt to nurder such person, or to commt any
fel ony upon himor her, or upon or in any dwelling house in
whi ch such person is.

SDCL 22-16-35. Justifiable honicide--Defense of person--
Def ense of other persons in household. Homicide is
justifiable if conmitted by any person in the | awful defense
of such person, or of his or her husband, w fe, parent,
child, master, mstress, or servant if there is reasonable
ground to apprehend a design to commit a felony, or to do
some great personal injury, and inm nent danger of such
desi gn bei ng acconpli shed.

In self defense and defense of others when the officer has
clear and sufficient reason to believe that the person at whom
the officer shoots neets the following three (3) criteria:

a. MEANS: The suspect nust posses the nmeans (ability) to
take the officer's life or the |ife of another person.



b. OPPORTUNI TY: The suspect nust have the opportunity to
take the officer's life or the |life of another person.
Exanple: A firearmin his hands; a knife, baseball bat,
tire iron, etc., in his hands and he is within
stri ki ng/stabbing distance of the officer or another
possible victim

c. JEOPARDY: The suspect nust place the officer's life or
the life of another person in imrnent danger (i mredi ate
probabl e death or extrene bodily injury).

Shooting to wound is prohibited. Under the stress of a shooting
situation, it is nearly inpossible for even the best nmarksnan to
succeed in i mediately stopping a suspect by intentionally wounding

him In addition, a wounded person may not cease his |life-
threatening actions and can still take a life. Officers shal
direct shots to the part of the suspect's body that will be nost

likely to immediately stop the suspect's threatening actions, and
whi ch are nost accessi bl e under present conditions.

Using all appropriate tactics and procedures, if the officer nust
fire his weapon to preserve life, he shall fire with sufficient
nunber of rounds and attenpts for accurate placenment to cause the
suspect(s) to be stopped and unable to continue hostile actions.
Officers will continue to fire as believed necessary until that
obj ective is achieved.

Justification for the use of deadly force nust be limted to what
reasonably appears to be the facts known or perceived by an officer
at the tinme he decides to use such force. Facts unknown to an
officer, no matter how conpelling, cannot be considered in |ater
determ ni ng whether the shooting was justified, or not justified.



1.15 DEADLY FORCE: "Fl eeing Fel on"

A Use of deadly force against a "Fleeing Felon" nust neet the
requi rements governing the defense of human life as set forth in P&P
1.13

B. It is inmportant that the officer nust be able to show that he or

anot her person probably woul d have been killed or extrene bodily
injury woul d have resulted had the officer not fired his weapon to
stop the suspect. It is not sufficient that the officer believe
that the suspect could or might kill the officer or another, the

of ficer nmust believe that if he does not act inmediately to stop the
suspect, the officer or a third person will die or suffer extrene
bodily injury.

1.16 WARNI NG SHOTS

A O ficers are NOT to fire their weapons under the foll ow ng
ci rcumst ances:

1. War ni ng shot

2. From a novi ng vehicle. Shots should generally not be fired at
a novi ng vehicle unless such vehicle is posing an i nmedi ately
deadly threat fromwhich there is no readily perceived neans
of escape.

1.17 CHEM CAL AGENTS / | MPACT VEAPONS

A Use of Chem cal Agent:

1. The purpose of chenical agents are to provide an officer with
the neans of effecting an arrest, defending hinmself or others
or restraining violent people when other neans have failed or
are inpractical

2. Oficers will use chemical agents in a manner consistent with
Di visional training. Offenders will be treated as soon as
practical, for the renoval of chem cal agents fromtheir
per son.

3. Only Division issued chem cal agents will be used by
enpl oyees.

4, Every attenpt to use chem cal agents that have not reached
their expiration date will be made.

5. Chemni cal agents should not be used in the case of passive

resi stance without a supervisor’s perm ssion
B. Conduct ed Energy Devi ce (CED)

1. The Mtchell Police Division currently authorizes only the
AlR TASER ® for use by Police Personnel. Only those officers
properly trained and certified by TASER ® | nstructors shal
use the TASER ®.



The TASER ® i s a defensive weapon | ocated at the sane | eve
as the hard enmpty hand techni ques on the force continuim

The decision to use the TASER ® is the sane as the decision
to use chenical spray. An officer justified in using

chem cal spray is justified in using the TASER ® The use of
the TASER ® wi Il depend on the subject’s actions and the

di stance of the subject fromthe officer.

The TASER ® is an effective weapon to resol ve standoff
situations quickly; and in a nmethod less likely to result in
infjury to the officer and the subject.

The TASER ® is not a replacenment for the firearm and shoul d
not be used without firearm back-up; in those situations
where there is a real threat towards the offices involved in
the situation.

Because the TASER ® enits and el ectrical charge, it should
not be used in areas that are potentially flammble.

If the TASER ® is used to gain control of a subject, and the
TASER ® barbs becone i nbedded in the subject, then a Medic

shall be called for treatnment and barb renpval. At no tine
will a police officer attenpt to renove inbedded bards froma
subj ect .

When a TASER ® i s used on a subject the follow ng procedure
shall be foll owed:

e The on-duty supervisor shall be notified.

e The subject’s injuries shall be photographed and the film
secured as evidence.

e The expended barbs and cartridge shall be recovered and
pl aced into Evidence. The barbs should be treated as
“sharps” and bi o-hazard protocol should be foll owed.

* A NBRs report shall be conpl eted.

e A copy of the event report shall be forwarded to the Myjor
for review and record keeping.

I mredi ately prior to deploying the TASER ® the of ficer nust
announce “TASER-TASER’. This is done to let the other

of ficers know that the TASER ® i s being depl oyed and that a
firearmis not being used.

Thi s announcenent shall be foll owed unless to do so woul d
pl ace anot her person at risk.



Use of the Baton:

1. The Division approved baton shall be worn by the patro
officer. The baton should be used when a | esser degree of
force has proved futile in overcom ng resistance or assault or
when the officer perceives that a | esser degree of force would

probably have proved futile. It mnmust be used consistent with
Division training. Intentional blows to the head are to be
avoi ded, unless the situation would justify use of deadly
force.

Fl ashlights are not authorized for use as a baton and, except under
exi gent circunstances, will not be used as such

Officers shall not use unnecessary force or violence in nmaking an
arrest or in dealing with any person. Prisoners and suspects shal
be treated in a fair and humane manner

The foll owi ng equi pnent shall not be carried on duty, unless
ot herwi se aut hori zed.

1. Any type of spring-loaded, |ead-weighed instrunent used for
striking or cutting. This shall include, but not limted to,
bl ackj acks, saps or sap gl oves.

2. Unaut hori zed Weapons: O her than those issued or specifically
approved by the Mtchell Police Division will not be carried
or used by officers while on duty.

Whenever an officer takes an action that results (or allegedly
results) in injury or death to another person, a detailed witten
report will be conpleted. The report should specify the action
taken. The report will be submitted to the officer’s supervisor and
t hrough the chain of command for review of the reason for such use
of force that existed at the time of occurrence.

1.18 PROVI DI NG MEDI CAL Al D AFTER USE OF FORCE

A

The policy of the Mtchell Police Division is to render reasonable
nmedi cal aid to any person after the use of force.

Medical aid will be rendered to injured people after threats of
violence to the officer or others have ceased.

Any officer who may have caused injury by potentially |ethal force
shoul d attenpt to determine if life saving neasures and/or
appropriate nedical aid should be initiated, after the i med ate
threat has ceased. |If the officer determ nes that inmmedi ate nedica
aid should be rendered, or is not absolutely sure that death has
occurred, the officer will notify respondi ng nedical units, make the
scene safe, and provide appropriate nedical first aid to the
suspect .



1.19 OTHER

Any officer who may have caused injury by less lethal force should
attenpt to determine if nedical aid should be rendered to the
suspect after the immedi ate threat has ceased. Appropriate neasures
to secure the suspect shall be enployed. [If there is reason to
believe that an injury was sustained, the suspect shall be taken for
nmedi cal treatnent as soon as possible. Striking with the baton
shall be reason to believe that an injury is sustained.

When processing a suspect into the county jail the officer nust:

1. Informthe intake officers that the subject was sprayed with
chemical irritants.

2. Notify jail intake officer that suspect was struck with an
i npact weapon.

3. Informintake officer the suspect was exposed to CED

APPROVED DI SCHARGE OF WEAPON

A

O ficers who are required to discharge their weapons shoul d adhere
to the follow ng guidelines.

1. Di scharge at an approved target at an approved firing range
facility.
2. For practice or recreational shooting in an area where firing

a weapon woul d be safe and | awful.

3. In order to destroy any aninmal that appears to be suffering
from an apparent fatal wound or sickness.

4, At any animal that is obviously mad or vicious and cannot
ot herwi se be prevented fromkilling or seriously injuring any
person.

The di scharge of a firearmis an irreversible action and, if
possi bl e, an officer should evaluate the following prior to firing
hi s weapon:

1. Potential danger to those present other than the suspect(s).

2. The exi stence of exigent circunstances that may require the
use of deadly force for the protection of the Iife of the
of ficer or others.

3. Regardl ess of the nature of the crinme or the |ega
justification for firing at a suspect, officers are rem nded
that their basic responsibility is to protect the public.
Oficers are instructed to be particularly cautious when
firing under conditions that woul d subject innocent bystanders
to substantial danger.
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FI REARM DI SCHARGE, WRI TTEN REPORT

A

Oficers are required to give a witten or recorded statenent, which
i ncludes the circunstances of the incident, the weapon used and the
nunber of rounds fired. The report will be submitted to the

of ficer's supervisor and through the chain of command for review

Exceptions - Training, recreation and with the approval of a
supervi sor.

If an investigation of the incident supports a conclusion that the
di scharge of the weapon was the result of negligence, the officer
will be required to undergo corrective training as deternmned to be
necessary by a firearns instructor

REPORT ON USE OF FORCE

A

Whenever it is necessary to fire a weapon to preserve life, the
officer shall file a witten report detailing the occurrence as soon
as the officer feels capable of giving a thorough, accurate account
of the situation.

Whenever an officer applies the use of |ess-lethal weapons to a
person, he/she is required to conplete a witten report detailing
the occurrence. The report shoul d address any use of physica
force, use of |ess-lethal weapons, or any other action resulting in
injury or death, including traffic accidents. The witten report
will be conmpleted within a tinely period and forwarded to his/her

i mredi ate supervisor for review

DESTROYI NG ANl VAL W TH A FI REARM

A

St eps shoul d be taken to ensure the safety of all citizens,
property, and other animals prior to the destroying of the aninmal.

Shooting the animal in the brain is preferred unless there is a
possibility of rabies or that the animal has bitten someone. In

t hese cases, the animal should be shot in the chest cavity, directly
behi nd either front |eg.

Whenever it is necessary to destroy an animal with the use of a
firearm a witten report shall be conpleted detailing the
occurrence.

REVI EW OF WWEAPON USE

A

The | medi ate Supervisor will review and/or investigate al
di scharges of firearns, excluding firearns training, recreation, or
routi ne di sposal of an ani nal

The Investigative Section will be responsible for the investigation
of incidents where a crine nmay have been committed.

The Shift Commander, Major or Lieutenant will informthe Chief of
Public Safety as soon as possible, to be followed up with a witten
report detailing the chain of events.



1.24 REASSI GNMENT OF OFFI CERS USI NG LETHAL FORCE

1

25

A

The Chief of Public Safety or his designee shall have the authority
and responsibility to relieve fromduty with pay any enpl oyee whose
actions result in a death or serious physical injury, either
accidentally or intentionally.

The Chief of Public Safety or his designee also shall have the
authority to relieve fromduty with pay any enpl oyee who has

di scharged his firearm including off-duty situations, excluding
firearns training, recreation or when prior perm ssion had been
received froma supervisor

Any enpl oyee who has been relieved of duty for a shooting incident
shall remain on Administrative Leave with full pay and benefits
pendi ng the outcone of the shooting investigation, at which tinme his
duty status may be changed by the Chief of Public Safety based on

t he investigation findings.

Any enpl oyee who has been involved in any shooting incident or other
stressful situation shall be sent to a nental health professiona

for evaluation and/or counseling. Thi s procedure does not
preclude the use of a Critical Incident Team or other resources as
deened appropriate by the Adm nistration

If an officer is placed on Adninistrative Leave and his duty firearm
nmust be confiscated for investigative purposes, that officer will be
i ssued another firearm (if available) to carry pending the

conpl etion of investigation.

OV OFF- DUTY WVEAPONS

A

Officers are required to carry a fully | oaded, Division issued
firearmwhile on-duty.

This requirement nmay be waived by the Chief of Public Safety or his
desi gnee, when appropri ate.

When the Division issued firearmis carried off-duty, officia
identification nust also be carried. Wen any concealed firearmis
carried off-duty the officers nust carry official identification

All applicable Rules and Procedures of this Division will be
strictly adhered to when an off-duty officer initiates any type of
police action while off-duty.

Aut hori zed Weapons On-Duty:

1. All officers shall carry a Division i ssued weapon or weapons.
Di fferent weapons may be issued for specialized assignnents.

2. O ficers may carry only weapons for which they have been
qual i fied.



3. VWi le working in other jurisdictions, officers nmust follow the
rul es of respective Agencies or jurisdictions in regard to
carryi ng weapons under their jurisdiction.

Aut hori zed Weapons O f-Duty:

1. Enmpl oyees carrying a firearmfor use in secondary enpl oynent
nmust carry the Division issued weapon, anmunition and
identification. The Chief's office will reserve unto

t hemsel ves, the authority to allow any special police officer

from any organization the right to use City equi pment when it

is deenmed in the best interest of the City of Mtchell and the
citizens of Mtchell.

Officers requesting to carry a non-Division issued firearmoff duty,
while within the jurisdiction of Mtchell, nmust denobnstrate to the
Firearms Instructor that they are know edgeable in the nmechanics and
saf e operation of the weapon. They nust qualify with the weapon
before they are pernmitted to carry it.

O ficers carrying a handgun of f-duty, when outside the jurisdiction
of Mtchell, nmust have a current South Dakota pernmit to carry a
conceal ed handgun or the Law Enforcenent Standards and Conmi ssions
| D.

1.26 PERSONAL FI REARMS

A

The policy of the Mtchell Police Division is that all firearns
carried off-duty shall be registered with the Major, and nust neet
or exceed the manufacturers m ni num standards for safety and
performance. The arnmorer is responsible for certifying the firearns
are in good working order and conformto Divisional standards. Only
one firearmwi |l be registered and deened to the individual
officer's off-duty firearm

Make: Any make of firearmnmay be carried which is well
constructed, safe, reliable, and approved by the
Firearms |nstructor.

Cal i ber: 9mm Par abel l um 38 Special, .357 or 40 cal.
Type: Revol ver or sem -automatic
Barrel : Revol ver: 2" to 6"
Sem - Aut omati c: 2" to 6"
Si ght s: Fi xed or adjustable
Action: Doubl e Action (Single Action only in case of sem -

automati c weapons with approval of the Firearns Instructor).



1.27 CONTROL OF WEAPON AND AMMUNI TI ON TYPE — Revi sed 8/27/2007

A

Only Divisional issued ammunition shall be carried for use in
Di vi sion i ssued weapons. Divisional issued or approved amrunition
will be used in off-duty weapons.

Rel oaded and/or altered ammunition will not be carried, with the
exception of firearnms practice.

Uni formed officers are required to carry at least 1 but no nore than
2 fully | oaded extra mamgazi nes of Division issued anmunition while
on duty.

Non-uni formed officers are required to carry fully | oaded firearns.

Only the Firearnms Instructors will replace and distribute anmunition
to sworn officers.

Privately owned weapons may be approved by the Emergency Response
Unit Commander for E.R U. nenbers only. Any privately owned weapon
must first be inspected and certified by an Arnorer or Gunsmith to
be functioning properly and safely and to be free of defects. Open
si ghts and scopes nay be authorized. Individuals assigned to the
E.R U nust qualify and sight their weapon with Division issued
amuni tion.

1.28 USE OF THE SHOTGUN

A

B

Only Division issued and approved shotguns will be carried on-duty.

The shotgun shall be stored in the follow ng manner:

Chamber - ------------mommmima oo Enpt y
Safety-------------------------- On
Magazine------------------------ Fully | oaded
ACtion---------mmmmmmimeae oo Cl osed
When the shotgun is available for service by patrol personnel, it
will be carried in the "provided carrier” in the nmarked patrol car
1. Shotguns will only be repaired or nodified by an Arnorer or
Gunsmi t h.

1.29 FI REARMS SAFETY PROCEDURES

A

On-duty officers shall renove firearns fromtheir holsters or racks
only for the follow ng reasons:

1. In the line of duty
2. I nspections

3. Trai ni ng



4, When changi ng hol sters or weapons

5. Cl eani ng

Oficers will not renove their firearms fromtheir holsters or racks
or other storage device for any "dry firing" or "quick draw'

activity.

Oficers will not renpve their firearnms fromtheir hol sters when
they place their gun belt in their |ockers.

1.30 | NSPECTI ON OF FI REARMS

A

Supervisors, Firearns Instructors and Arnorers are authorized to
i nspect on-duty weapons, at any tine, to ensure safety and
dependability.

Firearnms I nspection, when conducted, officers shall followthe
specific directions of the inspector for draw ng, unloading, and
rel oadi ng weapons.

1.31 ARMORER S | NSPECTI ON AND CLEANI NG

A

Mechani cal |l y unsafe or undependable firearns shall not be carried
knowi ngly by officers. Any nmalfunction or suspected nal function of
a firearmshall be reported to a supervisor as soon as practical
The supervisor shall ensure the weapon is subnitted to the Arnorer
or Gunsnith for inspection. Any firearm not neeting the

manuf acturer's m ni mum standards shall be repaired before being
carried by the officer. Only the Division Arnorer or Gunsmth may
conduct repairs.

Any weapon registered by the officer as being used for police duties
and deternmned to be in need of repair and/or nmi ntenance shall be
submtted to the Armorer for conpletion of the repair or

mai nt enance. The Arnorer nust certify that the weapon neets m ni num
manuf acturer's standards for safety and performance prior to the

of ficer carrying the weapon in the performnce of police duties. A
Gunsmith may make the sane certification

The Major shall maintain adequate records of every firearm

regi stered by officers. The records shall contain the officer's
name, serial nunber of all weapons and history of repairs and
nodi fications.

1.32 WEAPONS PROFI Cl ENCY

A

O ficers may carry or use a firearm police baton, chem cal spray
and CED weapons only after conpl eting:

1. Acceptabl e qualification scores as determ ned by the Firearns
I nstructor, Defensive Tactics Instructor, Chemical Wapons
I nstructor and CED instructor.



B

2. Cl asses will be conducted on

a. Di vi sion Rul es and Procedures

b. State Laws on the use of Deadly Force
c. Firearnms nechanics and safety

d. Aerosol Projectors

e. Pressure Point Control Techni ques

f. Pol i ce Baton

g. Less lethal projectiles

h. CED

Weapons Qualifications:

1. Each officer will qualify with his duty firearm and CED at
| east once annually. Chem cal spray and the Police Baton
qualifications will be required annually, if applicable.

2. Each officer who carries a separate off duty firearm nust

qualify with that weapon annually.

3. Each officer shall qualify with shotguns and rifles annually.

4. Oficers failing to qualify with a firearm CED or police
baton will not be allowed to carry that weapon until they do
qualify. Each officer will pass the State required firearns

qualification course annually with his/her duty firearm

1.33 ANNUAL FI REARMS QUALI FI CATI ON

A

The Firearns Instructor's shall be responsible for coordinating the
firearns-training program and shall be responsible for announcing
i n advance when training sessions are to occur

The goal s of the weapon qualification and training programare to
i mprove each shooter's skill and to give each officer the skill to
recogni ze and survive a conbat situation

O ficers who fail to attend schedul ed qualification shall be subject
to disciplinary action by the Chief of Public Safety.

Qualification is determ ned by the officer achieving a passing
score. |If an officer fails to attain a passing score, the officer
will receive renedial training until a passing score is achieved or
all reasonable efforts to correct problens have been exhaust ed.
Retrai ning shall be conpleted as soon as possible.

If, after retraining, an officer is unable to qualify an assessnent
of possible additional remedial training will be nade by al
firearms instructors. |If the conclusion of the collective
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instructors and the Chief of Public Safety is that additiona
training is not likely to be successful, the officer is then subject
to suspensi on.

| NSTRUCTI ON ON USE OF FORCE

A

Al Sworn nmenbers of the Mtchell Police Division shall review and
be instructed in use of force prior to being authorized to carry a
weapon.

Enpl oyees are to be familiar with and maintain a working know edge
of laws and ordinances in force in the City of Mtchell and the
rules, orders, and procedures of the Mtchell Police Division

WEAPON USE FI NDI NGS TO CHI EF OF PUBLI C SAFETY

A

At the termination of an investigation, pursuant to 1.22 (A), the
i nvestigating officer shall prepare and submit to the Chief of
Public Safety a final report of findings.

The written firearns discharge report should include the rel evant
facts and circunstances surrounding the incident and a concl usion as
to whether the discharge violates any Division policy or procedure.

SURRENDER OF FI REARMS

A

O ficers shall not surrender their weapons to anyone who nay be
hol di ng sonmeone as a hostage or is a suspect in crimnal activity.

RACI AL AND ETHNI C PRCFI LI NG

A

It is the fundanental duty of every nenber of the Mtchell Police
Di vi sion to observe, respect, and protect the Constitutional rights
of all persons with whomthey cone in contact.

No person shall be subject to any stop, detention, enforcenent
action, or search by menmbers of this Division when such stop
detention, enforcement action, or search is based solely and

i nperm ssibly on the person's race, color, sex, or national origin
or upon the menber's perception of any person's race, color, sex, or
nati onal origin.

It shall be the responsibility of supervisors to properly reviewthe
actions and reports of subordinates for any possible violations.



